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1. An Experimental Partnership

After nearly foundering on
several occasions, some of
Newark's top businessmen
and elvil rights leaders have
sel sail together on a unigue
voyage to find job opportuni-
ties for Negroes and Puerto
Ricans.

During the last eight months,
& growing band of representa-
tives of the business and Ne-

among Negroes, give new
hope to potential school drop-
outs, improve race relations,
lead the way to business in-
volvement in other commu-
nity problems and set an ex-
ample for other cities.

But if both sides don't make
the most of this opportunity,
and the committee fails — or
doesn't show marked success
by summer — there could be
renewed  hostilty between
downtown business and Negro
communities; a deeper-than-
ever distrust of peaceful, co-
operative efforts; and demon-
strations that might disrupt
local economic life,

Success is hard to measure.
But most BICC participants
agree that their biweekly ses-
gions have provided—for the
first time in Newark history—
a regular channel of com-
munication between business
and Negro leaders, and have
dispelled much misunder-
gtanding between them. More-
over, the BICC has speeded
the hiring of Negroes by some
employers, and has scored
breakthroughs in finding j-nba
for nonwhites—but nobody is
gsure just how many.
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IT WAS REPORTED at the
last meeting that 2,804 Ne-
groes and Ricans had
been hired since Aug. 1 by
41 major em cooper-
ating with the BICC. The non-

whites represented 30 per
cent of the 8,870 new workers
hired by the companies.

However, only 84 Negroes
were hired directly through
the BICC's own channels dur-
ing that period, according to
the Urban League of Essex
County. But employers in the
BICC have accounted for 75
per cent of the league's
placements since last sum-
mer, and have supplied more
than half the 500 job open-
ings — a new record — now in
the league’'s files.

Most business and eivil
rights leaders agree that
hiring of nonwhites has been
on the rise during the last
year. But since no compara-
tive figures are available for
earlier periods, nobody can
say how large any increase
has been.

Employers have given the
civil rights groups in the
BICC first crack at trving to
fill a wide wvariety of open-
ings—188 of them in the last
two months. There have been
jobs for chemists, salesmen,
buyers and bank tellers, as
well as for laborers, porters
and messengers.

In recent weeks the BRICC
has been hammering out
agreements on basic goals
and procedures. While trying
to find and match good jobs
and gqualified workers now,
it hopes also to develop better

3



training—both in schools and
on jobs—so maore nonwhites
will qualify for future oppor-
tunities.

L] #
MOST PARTICIPANTS
agree that the mere gurvival

of the committee all these
months represents a sort of
success. And while nearly
everyone voices mounting dis-
satisfaction with the pace of
progress so far, nearly every-
one insists that the BICC is
still the best — and perhaps
the only — way for the two
gides to approach the basic
problems together.

The committee has encoun-
tered many setbacks, strains
and false starts. It has few
assets — no official status,
no budget, no staff, Until re-
cently, it didn't have a single
written rule for membership
or operations. And it has run
% ' EIEJF pﬂhtll'iw in o

cion a
lirect many

But the committee has had

up last month — for-
rthn:rg;nmmhlyman George C.

hapdson, A& young AgETes-
Eﬂl ;Iegm leader, and Charles

¢. Garrison, vice president of
Bamhberger's.

THE COMMITTEE a::mi
into being almost by acciden
Ias{: July when the Newark

Coordinating Council, a civil.

rights group, threatened to
demonstrate against Fﬂ'lfiﬂl-
town stores if they didn’t join
the protest against alleged
discrimination at the Barrin-
ger High School construction
site. The stores shunned that
controversy, but agreed to
develop more jobs for Ne-
groes.

None of the participating
organizations has made any
formal commitment to the
BICC, although there is a
tacit understanding that the
employers will offer jobs to
the committee before putting
them on the open market, and
that the civil rights groups
will present their grievances
to the committee before dem-
onstrating against an em-
ployer,

Since Thanksgiving some 25
or more members of the BICC
Bﬂﬂ]hﬁmrr! and have et

®* A “jobs available” sub-
committee, headed until the
last meeting by Mrs. Mar-
ot G“ﬂl““r personnel
manager of Bamberger's,
has made countless calls and
visits to ﬂrﬂﬂ[}rum. and per-
suaded 85 to cooperate with
the BICC. Her group also
made the racial survey of
hlﬂ]lg — belleved to be the

first of its kind ever under.
taken in the Newark area

. A “P'Eﬂlﬂﬂ available™
subcommittee, headed by
James A. Pawley, executive
director of the Urhan
League of Essex County, has
distributed monthly lists of
jobs in an effort to recruit
more applicants. In the last
two months the Urban

League has screened 441 job-
seekers, and sent 225 of
them to employers — far
more than during the entire
first half of 1963,

» A public relations com-
mittee, headed by Armold
Harris, community relations
secretary of the Jewish Com-
munity Council, has put
2,000 posters in churches,
clubs and stores to notify
the Negro community of
“New Opportunities in New-
Hrk.'li

¢ A training subcommif-
tee, headed by Henry Board-
man, community relations
director for Western Elec-
trie Co., has been organizing
a speakers’ bureau to try to

upgrading

tee, headed by Eugene Fam-
ula, personnel maﬂaiﬂrﬂi:
8. E]alnunmesquan,m_
drawing up plans for v
plant training programs
hﬂﬂnmmdbrmﬂfadﬁﬂl
iﬂmrmnant.andmpmd!eﬂ
by the Welfare Federation,
under the Manpower Act.
Mﬂﬂmmhanmca&amal:
most of thelr

IJ-HI'BIF w to move,




and It Is too early to say
whether It can keep moving
and can produce results, Most
of them readily concede that

no sels of bylaws and no piles

of posters will solve any prob-
lems.

But most say they are sure

2. Some Tangible Gains

“It was a harmonious dis-
cussion, and there will be fur-
ther meetings."”

That was about all that
anyone was willing to say last
July 20 after representatives
of five department stores and
of the Newark Coordinating
Council met for the first time.

The atmosphere then was
tense with charges and warn-
ings: there was uncertainty
and uneasiness about what lay
ahead,

A few months later, after
the Business and Industrial
Coordinating Committee had
egun io take shape, many of
the participants were still
somewhat reluctant to discuss
this pioneering effort to find
more jobs and training for
non-whites, But  privately,
many of the commitiee mem-
bers voioad a great deal of ex-
cilement and enthusiasm,

Today, most of the business-
midm, civil righis leaders and
public  officiala talk rather
fresly about the BICC. Most
of the anxiety of last summer
geems o have faded. There
geeins o Ba p fulet confi-
denra  that BIC s still
o sound and worthwhile wven-
tire, and wholehearied deter-

mination to make it stronger
amd more productive.
L] L] ]

IN RECENT weeks 38 of
the persons who have taken
part in its workings were
asked how [ar the BICC has
come, and where it is going.
The concensus:

The committee has made
some tangible gains, in the
form of johs offered to Ne-
groes for the first time, and
many intangible advances,
in the form of shifting atti-
tudezs on both sides of the
table. It is here to stay, but
it must produce more and
faster results.

What was most striking, per-
haps, was a common commit-
ment to stay with the BICC
and make it work — even
though almost everyvone has
misgivings about the way
things have gone, and cites
various internal and external
difficulties confronting the
committee,

George C, Richardson, new
co-chairman of the BICC, as-
sertg: "I think these fellows
are really starting to do a
tremerdoug job of opening the
doors. As long as people be-
lieve there's hope, the fringe
groups will be kept inactive.”

And Charles Garrison, vice

P | o Ll

the BICC can make more and
faster progress, and they in-
tend to stick with it to see
that it does.

president of Bamberger's and
co-chairman since August of
the BICC, declares: “It's slow
and difficult, but this is the
only way the thing can be
made successful, There Iis
more progress through this
method than ever would have
been made through demon-
strations.”
i L] L

DEREK T. WINANS, chair-

man of Essex County Ameri-
cans for Democratic Action,
who served as co-chairman
for a pivotal three months be-
fore Richardson, says the
BICC has provided “the first
chance for Negroes amd busi-
nessmen to work together as
Equals on any extended ba-
si8."

“It's been wvery enlighten-
ing, and it's encouraging that
these people even meet at
all,” asserts D. J. Stevenson,
district manager for N.J. Bell
Telephone Co. Some early
hopes for the committes were
too high, he adds, but “this,
to us, is the only wehicle to
deal over a table in a collec-
tive manner with civil rights
problems."

“I honestly believe it's the
most exciting attempt made
in this area at any time,™ as-
serts Rev, Edgar G. Thomas
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: 3. The Quuliﬁtntinn Problem
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cationgl, physical or mental
qualificaisons.

Another
fecial said there is an under-
standshle Iﬂﬂw akilla
and inleresss © g
have been i:-dnihajd: I:rw
By st 1 have L]
perieree,’” he says “You tell
ke tow that jobs s avall
shin and they think you're
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of the Stote Employment Serv
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4. A Need for Cooperation
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5. Facing the Challenge

H EEEE;!EE EE z
UL
e e
{!‘ EE zEI p
: t H

B
|
|

L
:EEH
i

1o avosd demonstralions, Baoy-

slheih
.%E’EEEEEEE :
§§ =§EE£;Efg
T

i
h
a:,
£%a

E%
i
i

Bedr tomcern,  Measnwhils,
mume Megre lenders hove hess
recndibng atfwrs for the TIOE
wark, and one vxplalnesd: “ir
we pvor hove b pull oub of
this we don'l wasi pnybaody
o o=y we dkin't do all we
could s make |1 work,"”



igalf

§EAZp=ET
i i

H e
mmmm
Bt

i md

T
h'ﬁ:

Baluf BRREc .m_ :n .
B
m.w -ghi _.,_mw_m fgha :__w
W mmmwmwmw m wm“mm_m HEs
MMu BLeLhsasiishes DMAESRfMEE PRI
mwm“mwm% i Tm NE
mmm:ummwmmm mmmm £ ﬁwummm mn u
ﬁmmw?m& mmmh:,mmmmm mumﬂm mmm m

mh.hmu pmm.mﬁmm.m.,: mwwﬁm _ mmmutmﬂwm

] mn.m“mmwmm
:mﬂm mwmm wm mmnu wm mmMumwﬂmm

;mm ﬁ“ PO mmm%m

I'H.l Eruups; ke M
want “ihe pﬂu.r-ll.rur:l.l.ln'

lheir wiomdards or diipleding

“Sompwhers  White workers

fore warin wealher 'I'I'I-
nesarmen dny ey

ull ey enm, short of

Tl re T :miu:

und want dramobic gul

civil rlghin leoders say

el
#el done
ageneles,”
mem b
the
casne inbe
EEling
urp.un.lum.l

"We oun
lldllllu are EvEilnble."
Elime
I [
Hice
v

Disers any the BICE sould
ey

il Ly b heomss mether moe
:Ihﬂ:hrlln.l.mmu;

Inga and appllcnlbne,
dong whit we need lo
through  exilieg
gyn  Gurrieon

elal

‘ﬂ.lﬂ'lll-

Ew wm m.
SRR T

The Newurk Coordie b
Council, & clvll rlghis gresp,

mre penmplshing something  cen Ehrow al us' in job open-
coinploined  fecenily o the

by Jaet todking stoul the prok-

I,
BI‘IDEI.IHI lr'I'Fll I'I-I:H:




	Interracial Action- The Story of Newarl's BICC, by Douglas Eldridge
	BICC p 6
	BICC p 7
	BICC p 8
	BICC p 9
	BICC p 10
	BICC p 11



